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* Housing and Homelessness Services committed to RRTPs - delayed
but generated new activity although difficult to quantify

« Growth of Housing First and Prevention / Options based services

 Indicators going in the wrong direction - time in temp -Significant
external pressures

* Recruitment and Retention issues - short term funding and lack of
investment in supply

* PRS contribution is mixed
» Pace of change is difficult maintain

 |nconsistent contributions from the wider sector - need more
leadership
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More consistent measuring and reporting of progress with RRTPs demonstrating
impact and value for money

Long term certainty over funding for RRTPs beyond the initial five-year period to
support commissioning of services, recruitment and retention of staff.

A more strategic approach to workforce development across the housing sector.

The Scottish Government should work with the HPSG RRTP Sub Group to revise RRTP
guidance, ensuring it’s equalities proofed, fit for purpose and supports greater
partnership working. While acknowledging and aligning with the prevention duty,
clear roles, responsibilities and boundaries must be established.




Funding and Partnership
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SG should provide dedicated RRTP funding for a further five years to support the
continuation of RRTP work and mainstreaming of service changes.

SG should work with local authorities to agree a fair model of distribution for RRTP funding.
Awards should be made initially for a minimum of two years with indicative assumptions
provided annually.

SG should work with CoSLA and LA Finance Directors to ensure funding is fully utilised to
support the development of homelessness services and the intended purpose, not
distributed to other areas of spend

The Scottish Government should set clear expectations for the contribution of partners
towards both preventing homelessness and supporting those who do become homeless.

The Scottish Government must make adequate resources available to implement the new
prevention duty, including staff training and development.
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Role of the PRS

The PRS is an essential part of our housing system and can
play a positive role in providing housing options for people
who are experiencing or at risk of homelessness. Ra pid Rehousing

Transition Plans:
The PRS is lacking strategic direction and leadership. The Improving access to the private

Scottish Government needs to set a clear vision for the sector rented sector
and publish a final rented sector strategy.

Policy development should be evidence based and developed Report and recommendations by
in partnership with landlords and tenants. The Scottish SR e [ P Cein
Government must address data gaps so that future policy can Oh B Fifendy

nstitute of

. L] . .
Any new regulations need to be underpinned with advice,

information and support for both landlords and tenants and, 0362-rapid-rehousing-
where appropriate, effective enforcement. transition-plans-report-

2024-v1.pdf (cih.org)

be led by evidence.



https://www.cih.org/media/pqgdrfg2/0362-rapid-rehousing-transition-plans-report-2024-v1.pdf
https://www.cih.org/media/pqgdrfg2/0362-rapid-rehousing-transition-plans-report-2024-v1.pdf
https://www.cih.org/media/pqgdrfg2/0362-rapid-rehousing-transition-plans-report-2024-v1.pdf
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Record numbers in temporary accommodation and reports of
increasing rough sleeping - Local Authorities systemically unable to
cope and under financial strain

Work of the Task and Finish Groups - taking forward the
recommendations

Scottish Government Budget decisions

Housing Emergencies - prospect of a domino effect?
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* Need a commitment to short term
housing supply

* Local commitment needs national
leadership

* Need long term funding commitment —
RRTP and Prevention

* Housing and homeless services are
resilient and will drive improvement but
need more engagement




A Career in Housing
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Cassiltoun

Housing Association




Working with children



Working
with young
people




Working with schools and local organisations
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1. Morgan Stanley
2. Cassiltoun Housing
Assodiation
3. Digital Dairy Chain
4. Scottish Fire and Rescue o
Service [T Loussow
5. Castlemilk Youth Complex Lol & 1 COLLEGE
6. The Indigo Group
7. Cassiltoun Stables Nursery
8. Glasgow Kelvin College
9. City of Glasgow College
10. University of the West
of Scotland
11. Glasgow Caledonian
University
12. City Building
13. Celeros Flow Technology
14, Stantec
15. Johnston Carmichael

INOZ 134

16. The Dental Clinic COFFEE
17. NHS Scotland

18. M&D Green Group
19. GMACFilm

20. BBC
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FILM
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Placements

School

University

General work experience

Jobcentre




Funded/part
funded
jobs/placement
S

Modern apprenticeships
Community Jobs Fund
Glasgow Guarantee
GCVS

Scottish Government
Chamber of Commerce

Grant funds



Housing

Nursery
worker

Digital/IT

Volunteer
assistant

Cook Reception Gardener SAELE
handyperson

Sessional Technical Community Woodland
event staff Development assistant

Digital design Web_5|te Ao_lwce Smart meters
design assistant
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Website IS HOUSING
for further

Make a positive
difference to

informatio S
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https://www.yourcareerinhousing.scot



https://www.yourcareerinhousing.scot/
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